Department of Defense
INSTRUCTION

February 29, 1988
NUMBER 1350. 3

ASD (FM&P)
SUBJECT : Affirmative Action Planning and Assessnent Process

Ref er ences: (a) DoD Directive 1350.2, “The Departnent of Defense Mlitary
Equal Qpportunity Program " April 29, 1987
(b) Ofice of Managenent and Budget (OMB) Directive 15, “Race and
Et hnic Standards for Federal Statistics and Adm nistrative
Reporting, " My 1978

A, PURPGSE

This Instruction supplenents reference (a) by prescribing DoD policy,
assigning responsibilities, and establishing mninum reporting requirenents by
cat egory and subject for annual Mlitary Equal Opportunity Assessnments (MEOA)
submtted to the Assistant Secretary of Defense for Force Managenent and
Personnel (ASD(FM&P) ) by the Mlitary Services. |t enphasizes the use of stand-
ardi zed procedures that support |ongitudinal analysis throughout the Departnment
of Defense and recognizes Service and/or Conponent prerogatives in establishing
goal s and objectives and taking affirmative action toward their acconplishnent.
This Instruction establishes common report formats for use in the annual MEOA.

B.  APPLICABILITY AND SCOPE

This Instruction:

1. Applies to the Ofice of the Secretary of Defense (0SD) and the Mlitary
Services (including their National Guard and other Sel ected Reserve conponents).
The term “Mlitary Services,” as used herein, refers to the Arny, Navy, Ar
Force, and Marine Corps.

2. Does not apply to the United States Coast @uard, whose civil rights
programis governed by the Departnment of Transportation. Nor does this
I nstruction apply to the other two Uniforned Services, nanely, the Conm ssioned
Corps of the National Cceanic and Atnospheric Adm nistration, Departnent of
Commerce, or the Public Health Service, Departnment of Health and Human Servi ces.

C. PQLICY

It is DoD policy for the MIlitary Services to nonitor and report on sel ected
di mensions of their personnel prograns to ensure equal opportunity and fair
treatnent for all Service menbers through affirmative actions and other initia-
tives. It is the prerogative of the Services to establish requirements for
affirmative action plans and assessnents at organi zational |evels below Service
headquarters.

D.  DEFI N TI ONS

Terns used in this Instruction are defined in enclosure 1.



E.  RESPONSI BI LI TI ES

1. The Assistant Secretary of Defense (Force Management and Personnel)
(ASD(FM&P) ), consistent with DoD Directive 1350.2 (reference (a)), shall
establish categories and nonitor specific actions included in the Affirmative
Action Plan(s) (AAP) of each MIlitary Conponent. This shall include providing
a witten analysis of each MEOA to the Services, as well as preparing a DoD
sunmary.

2. The Assistant Secretary of Defense (Reserve Affairs) (ASD(RA))
shall assist in the analyses of Reserve conponent MEOQOAs.

3. The Secretaries of the Mlitary Departnments shall ensure that the
MIlitary Conponents (to include Active, National Guard, and Reserve) inplenent
the Affirmative Action Planning and Assessnent Process in accordance with this
Instruction. Use of statistical tests and other evaluative techniques are
encour aged.

F. | NFORVATI ON REQUI REVENTS

1. Each Service shall provide to the ASD(FM&P) a copy of its current AAP(s)
with schedules for revision. New editions and/or changes shall be furnished
upon publication. Active and Reserve conponent AAPs may be contained in
separate sections of a Service AAP or may be prepared and maintai ned as
separate docunents.

2. An annual MEOA is required by DoD Directive 1350.2 (reference (a)) and
assi gned Report Control Synbol DD-FM&P(A)1760. Reporting requirements are
contained in enclosure 3 of that Directive and further clarified in enclosure

2 of this Instruction. Assessnments nust include all DoD Active and Sel ected
Reserve conponents, but data on Conponents should not be consoli dat ed.

G EFFECTI VE DATE AND | MPLEMENTATI ON

This Instruction is effective imediately and applies to assessnments for
FY 88 due to FM&P February 1, 1989. Forward one copy of inplenmenting docunents
to the Assistant Secretary of Defense (Force Managenent and Personnel) wthin
90 days.

Encl osures - 3 Grant S. Green, Jr
1. Definitions Assistant Secreta
2. Reporting Categories and Subjects for MEOA  Force Management and Personnel
3. DD Form 2509 (Sanple)



Feb 29, 88
1350. 3 (Encl 1)

DEFI NI TI ONS

NOTE: Definitions contained in enclosure 2 of DoD Directive 1350.2 (ref-
erence (a)) are incorporated by reference in this Instruction.

1. Affirmative Action Plan (AAP). A Service and/or Conponent document that
may contain initiatives, processes, systens, activities, objectives, goals, and
m | estones that have been established to achieve the objectives of the equal
opportunity program The AAP is a managenent tool intended to assist in over-
coming the effects of discrimnatory treatnent as it affects equal opportunity,
upward nobility, and the quality of life for mlitary personnel.

2. Affirmative Action Planning and Assessnent Process. A systens approach to
MEO initiatives that enconpasses the AAP, the MEOA, and the DoD Summary Anal ysis
of MEo.

3. Affirmative Action Plan Reporting Category. One of the ten categories
|isted in enclosure 3 of DoD Directive 1350.2 and included in Service and/or
Conmponent AAPs, for which annual assessnents are required fromthe Services in
the manner prescribed by this Instruction. These ten are the mninmum reporting
requirenents but the Services may add additional categories as they deem
appropri ate.

4, DoD Summary Analysis of MIlitary Equal Qpportunity. The annual witten

eval uation of Service MEQA subm ssions prepared by ASD(FM&P). Normally, this
sunmary evaluation will be prepared within 90 days of subm ssion of the Services’
VEQAS .

5 Mlitary Equal Opportunity Assessment (MEOA). An annual report covering
the previous fiscal year, due to ASD(FM&P) no |l ater than February 1 of the
current year. The MEQA displays and anal yzes, by Affirmative Action Plan
Reporting Category, the data required by enclosure 3 to DoD Directive 1350.2
(reference (a)), and further described in this Instruction. The MEQA is
designed to nmeasure the effect of affirmative actions and initiatives (as
determ ned by proponents) as well as provide the rationale for establishing and
updating AAP m | estones and/or creating new goals.

6. MIlitary Equal Opportunity Assessnent Subjects. Any of the many prescribed
or optional subcategories that are reported annually by the Services wthin
the Affirmative Action Plan Reporting Categories contained in the MEOA.

Tracked G oup. One of the ethnic or racial categories designated by OB
ective 15 (reference (b)). These are defined in enclosure 2 of reference

7.
Dir
(a).
8. Trend (or Longitudinal) Analysis. A nunerical and narrative conparison of

specific elenents of data over tine for evidence of change or relative fluctu-
ation.
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1350. 3 (Encl 2)

REPORTI NG CATEGORI ES AND SUBJECTS
for
ANNUAL M LI TARY EQUAL OPPORTUNI TY ASSESSMVENT
(MEOA)

DoD Directive 1350.2 (reference (a)) requires that each MIlitary Departnent
submt an annual report for the period ending Septenber 30 to the ASD(FM&P) no
| ater than February 1 of the following year. Each MEOA shall include an Exec-
utive Summary, plus specified data and narrative assessnents. Enclosure 3 of
that Directive lists the ten categories that are to be included in the annua
MEQA .  While organizations may benefit fromnonitoring itens not listed (e.qg.
awards and ot her recognition prograns), these ten categories are the mninum
reporting requirements for the MECQA.

This encl osure provides further guidance on MEQA reporting requirenments by
subject in each of the ten categories. Again, organizations may opt to assess
addi tional subjects for a particular time period within each category, such as
Joint Duty Assignnments within Category 7, but those listed are the minimum
subj ect requirenents.

In all categories, narratives that begin on the face of a form may be
continued on bl ank sheets behind the form  The MEOA shall be submtted in three
copies; it shall be an 11" horizontal by 8%" vertical docunent, bound on the
left. Both sides of pages nay be used.

1. RECRUI TI NG AND/ OR ACCESSI ONS

a. Each accession program |isted below is considered a separate reporting
subject and a DD Form 2509 (enclosure 3) shall be prepared for assessing each
of the subject prograns, as applicable.

(1) Enlisted
(a) Non-prior service.
(b) Prior service (not reenlistnments).

(2) Oficer (Comm ssioned)

(a) Reserve O ficers’ Training Course (ROTC) (scholarships iden-
tified separately).

(b) Service Acadeny.

(c) Oficer Candidate or Training School (OCS or O0TS).
(d) Non-line and/or direct conm ssion.

(e) Enlisted conm ssioning program

(f) Professional Branches (Legal, Chaplain and Medical).
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(g) O her Service-unique prograrns.

(3) Oficer (Warrant) - as applicable, assess separately
by Service and/or Conponent

(a) Flight training prograns.
(b) O her prograns in aggregate (due to small nunbers).

b. For the Enlisted subject reports, colums 5A 6A and 7A of DD Form
2509 (enclosure 3) shall be used to list actual nunbers entering the Service
during the reporting period. Colums 5B, 6B, and 7B will |ist TOTAL nunbers
(fromall tracked groups) accessed during the reporting period. Colum SC, 6C,
and 7C entries result fromdividing the A colum figures by the respective B
colum figures. Entries in the C colum shall be displayed as decimal figures,

rounded to the nearest hundredth place. Blocks 5D, 6D, 7D, and 8 are reserved
for OSD use.

c. For the reports on Oficer subjects, the actual nunbers who were
accessed through (i.e., successfully completed) the subject prograns shall be
listed in colums 5A 6A, and 7A of DD Form 2509 (enclosure 3). Colums 5B,
6B, and 7B shall list total nunbers accessed in the reporting period in the
sane grade group categories fromall sources. Colum 5C, 6C, and 7C entries
wll result fromdividing the A colum figures by the respective B colum
figures. Entries in the C colum shall be displayed as decimal figures, rounded

to the nearest hundredth place. Blocks 5D, 6D, 7D, and 8 are reserved for OSD
use.

d. Current-year data shall be reported and assessed on the face of DD Form
2509 (enclosure 3); continuation sheets may be used as needed. Data for the
previous 3 years will be provided on the reverse side of the form (Note: the
MEQA due to the ASD(FM&P) in February 1989 shall include FY 88 data plus the data
fromFY 87. The MECQA due in February 1990 shall add the data for FY 89, and the
MEQA due in February 1991 shall add N 90 data.)

2. COWPGOSI TI ON

a. FEffective Septenber 30, 1987 the Defense Manpower Data Center began
preparing a DMDC-3035EO report that will be conputer-generated quarterly and
forwarded through the ASD(FM&P) to each of the MIlitary Services. This report
di spl ays force conposition by the follow ng four subjects for each Service,
and/ or Conponent, and the Departnment of Defense:

(1) Comm ssioned Oficer.

(2) VWarrant O ficer (if applicable).
(3) Enlisted.

(4) Total.

b. This category does not require the use of DD Form 2509 (enclosure 3).
The nunbers reported in this category shall constitute the data base for all
ot her MEQA categories. The conputer printout sheets shall be photocopied and
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1350. 3 (Encl 2)

reduced so that they will be the same size as the other pages of the MEOA. The
MEOA due to the ASD(FM&P) in February 1989 shall include the DVDC 3035E0
reports for both Septenber 1987 and Septenber 1988,

3. PROMOTI ONS

a. Assessnents shall be nmade of pronmotions that result froma central:ized
Service-w de sel ection process.

b. At least the follow ng subjects shall be assessed in this category:
(1) Pronotions to Grade O 4.
(2) Pronmotions to Gade O 5.
(3) Pronotions to Grade O 6.
(4) Pronotions to Grade E-7.
(5) Pronotions to Grade E-8.
(6) Pronotions to Grade E-9.
A separate DD Form 2509 (enclosure 3) shall be prepared for each subject.

c. Oficer and enlisted pronotions shall be assessed based on the date of
selection, not the date of pronotion. Data shall include all individuals con-
sidered in and selected fromwthin the primary zone; any optional assessnents
based on other than primary zone selections (i.e., other than within the zone
pronoti ons) shall not be nerged in the MEOA. For the Reserve conponents, the
sel ection and pronotion zone data need not be restricted to the Selected
Reserve but rather should reflect all Reservists in an active status actually
under consideration by a board.

d.  On DD Form 2509 (enclosure 3), colums 5A, 6A, and 7A shall be used to
| ist actual nunbers (by tracked groups) selected for pronmotion within the
period of the report. Columms 5B, 6B, and 7B shall list the total nunber
consi dered for pronotion as specified in paragraph 3.c., above. Colum SC, 6C,
and 7C entries are the results of dividing the figures in the A colums by the
figures in the respective B colums. Entries in the C colum shall be displayed
as decimal figures, rounded to the nearest hundredth place. Blocks SD, 6D, 7D
and 8 are reserved for OSD use.

e. CQurrent-year data shall be reported and assessed on the face of DD Form
2509 (enclosure 3); continuation sheets may be used as needed. Data for the
previous 3 years shall be provided on the reverse side of the form (Note: the
MEQA due to the ASD(FM&P) in February 1989 shall include FY 88 data plus the
data fromFY 87. The MEOA due in February 1990 will add the data for FY 89, and
the MEOA due in February 1991 shall add FY 90 data.)
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4. PROFESS | ONAL M LI TARY EDUCATI ON

a. This assessnment category does not include the Legal, Medical or Chaplain
prof essional education systens. Rather, this assessnent pertains to the general
category of professional mlitary education. A separate DD Form 2509 (enclosure
3) shall be prepared for each of the subjects |listed below having a selection
process:

(1) Oficer
(a) Senior service school.
(b) Internedi ate-|evel school.
(c) Caree}-level school (as applicable).

(2) Nonconmi ssioned O ficer (NCO) - Any school neeting criteria |isted
above

b. On DD Form 2509 (enclosure 3), colums 5A, 6A, and 7A shall be used to
| ist the actual nunbers selected (or designated) for school. Columns 5B, 6B,
and 7B shall list the nunbers considered for selection (by tracked groups).

When the term “considered” is not applicable for a particular school, columms
5B, 6B, and 7B shall display the total nunber in the nodal grade of selection
(i.e., the grade fromwhich the |argest nunber of selections was made). Colum
entries for 5C, 6C, and 7C result fromdividing the figures in the A colums by
those in the respective B colums. Entries in the C colum shall be displayed
as decimal figures, rounded to the nearest hundredth place. Blocks 5D, 6D, 7D,
and 8 are reserved for OSD use.

c. Current-year data shall be reported and assessed on the face of DD Form
2509 (enclosure 3); continuation sheets may be used as needed. Data for the
previous 3 years shall be provided on the reverse side of the form (Note: the
MECA due to the ASD(FM&P) in February 1989 shall include N 88 data plus the
data fromFY 87. The MEOA due in February 1990 shall add the data for FY 89, and
the MEOA due in February 1991 shall add FY 90 data.)

5. SEPARATI ONS

a. Assessnents include only those separations that are involuntary. Nunbers
of those who | eave the Service voluntarily are not included. This category does
not apply to the selected Reservists in a voluntary force environnent, except for
t hose on continuous active duty for periods over 180 days who are involuntarily
rel eased prior to the end of their orders or contract. Such releases would be
reported by the Active conponent.

b.  On DD Form 2509 (enclosure 3), colums 5A, 6A, and 7A are used to |ist
actual nunbers of involuntary separations that are dishonorable discharges, bad
conduct discharges, or otherw se under other than honorable conditions. In
colums 5B, 6B, and 7B are listed the figures for total involuntary separations
for the tracked group (including reductions in force (RIFs), statutory retire-
ments, nedical, etc.). Entries in colums 5C 6C, and 7C are obtained by

2-4



Feb 29, 88
1350. 3 (Encl 2)

dividing the figures in the A colums by those in the corresponding B col ums.
Entries in the C colums shall be displayed as decimal figures, rounded to the
nearest hundredth place. Blocks 5D, 6D, 7D, and 8 are reserved for OSD use.

c. «Curremd-year data shall be reported and assessed on the face of DD Form
2509 (enclosure 3); continuation sheets nmay be used as needed. Data for the
previous 3 years shall be provided on the reverse side of the form (Note: the
MECQA due to the ASD(FM&P) in February 1989 shall include FY 88 data plus the
data fromFY 87. The MEOA due in February 1990 shall add the data for FY 89,
and the MEOA due in February 1991 shall add FY 90 data.)

6.  AUGMVENTATI ON AND/ OR RETENTI ON

a. For the purposes of this reporting category, augnentation is defined
as a process by which officers of the Reserve conponents are transferred to the
regul ar conponent of a Service for purposes of serving on active duty.
Augmentation reports, therefore, will be submtted only by the Active
conponents .

b. Inthe reports on AUGVENTATI ON subjects, colums 5A, 6A, and 7A shall
| ist actual nunbers selected; while colums 5B, 6B, and 7B shall list the nunbers
considered (i.e., those who applied) by tracked groups. Figures in colums 5C,
6c, and 7C are obtained by dividing the figures in the A colums by those in the
respective B colums. Enlisted nenbers shall be reported in this category only
when applicable.

c. The Defense Manpower Data Center began tracking retention of cohort
units in FY 71 and has data available fromthat tinme to the present. Assessnments
in this category shall exam ne trends by reporting nunbers in 5 year increnents,
starting with fiscal years 1973, 1978, and 1983, as well as the current fiscal
year. Each year’s report wll add 1 year to each of those cited here (i.e.
the MEQA due February 1, 1990 shall include fiscal years 1974, 1979, 1984, and
1989) .

d. Retention of officer and enlisted nenbers shall be nonitored and re-
ported separately, as applicable. Specialties to be nonitored shall be deter-
mned by the Services as those they deemto be of interest.

e. In the reports on RETENTI ON subjects, colums 5A, 6A, and 7A shall list
the actual nunbers retained; while colums 5B, 6B, and 7B shall |ist the nunbers
by tracked groups who entered (or were recruited) with that year group. The
figures in colums 5C, 6C, and 7C are obtained by dividing the figures in the
A colums by those in the corresponding B col ums.

f. Entries in the C colums shall be displayed in decimal form roundedto
the nearest hundredth place. Blocks 5D, 6D, 7D, and 8 are reserved for OSD use.

7. ASSI GNMENTS

a. Assessnents shall be made of those billets that are defined as career
enhancing by the Service rendering the report. Separate DD Fornms 2509 (enclo-
sure 3) shall be prepared on the subjects of commanding officer and deputy or
assi stant conmandi ng officer billets of specific pay grades selected by the
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Services, as a mninmum Services may also wish to consider joint duty assign-
ments as neeting the criteria in this category. Senior enlisted assignnents
wthin a pay grade should |Iikew se be considered for assessnent as a subject in
t he MEOA.

b. On DD Form 2509 (enclosure 3) , colums 5A, 6A, and 7A shall be used to
|ist actual nunbers assigned to Service-defined career enhancing billets within
a single grade. Colums 5B, 6B, and 7B shall list total population in the
appl i cabl e grade by tracked groups. Entries in colums 5C, 6C, and 7C shall be
obtained by dividing figures in the A colums by those in the respective B
colums .  Columm C entries shall be displayed as decimal figures, rounded to the
nearest hundredth place. Blocks 5D, 6D, 7D, and 8 are reserved for OSD use.

c. Current-year data shall be reported and assessed on the face of DD Form
2509 (enclosure 3); continuation sheets may be used as required. Data for the
previous 3 years shall be provided on the reverse side of the form (Note: to
the extent possible, the MEQA due to the ASD(FM&P) in February 1989 shall include
FY 88 data plus the data from FY 87. The MEOA due in February 1990 shall add
the data for FY 89, and the MEOA due in February 1991 shall add FY 90 data.)

8. DI SCRI M NATI ON AND/ OR SEXUAL HARASSMVENT COVPLAI NTS

a. Assessnents shall be made for those conplaints of discrimnation that
surface through official channels. Services nust make those efforts necessary
to ensure that conplaints are captured (consolidated) fromthe various entry
points where they are initially registered (e.g., Chaplain, Judge Advocate
Ceneral (JAG, Inspector General (IG6), Equal Opportunity (EO)/Social Acti ons,
Request Mast , official hotline(s), Uniform Code of MIlitary Justice (UCMJ)
Article 138, congressional correspondence, and others, as appropriate).

b. A separate DD Form 2509 (enclosure 3) shall be prepared for the follow ng
two subjects:

(1) Discrimnation - including race, ethnicity, sex (excludi ng sexual
harassment) , national origin, religion, and age (if applicable).

(2) Sexual Harassment (as defined in DoD Directive 1350.2 (reference

().

c. On DD Form 2509 (enclosure 3), colums 5A, 6A, and 7A shall be used to
| ist the nunbers of those conplaints registered by nenbers of each group that
were confirnmed (i.e., substantiated). Colums 5B, 6B, and 7B shall |ist the
total nunber of conplaints filed BY THE SAME TRACKED GROUPS as in the A columns.
Efforts nust be taken to ensure that a conplaint is counted under only one
subject. Entries in colums SC, 6C, and 7C shall result fromdividing the
figures in the A colums by those in the corresponding B colums. Entries in
the C colum shall be displayed as decimal figures, rounded to the nearest
hundredth place. Blocks 5D, 6D, 7D, and 8 are reserved for OSD use.

d. To the extent possible, data from previous years should be reported
on the reverse of DD Form 2509 (enclosure 3).
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9. UTILIZATION OF SKILLS

a. Assessnents in this category shall be made separately for officer and
enlisted. At least five areas in which one or nore minority groups (regardless
of gender) or in which nost wonen are under- or overrepresented nust be included.
Each area or specialty assessed for either officers or enlisted Oenbers shal
constitute a subject in this category.

b. Neither DD Form 2509 (enclosure 3) nor DMDC-3035EO0 shall be used for
this assessnent category. However, assessments should include trends for the
|ast 3 fiscal years for those skills in which Oinorities or wonen are under-
or overrepresented. Due to the wide range of subjects eligible for inclusion
in this category, individual MEQAS nust display the relevant data in formats
that are neaningful for the individual subjects.

c. Skills groupings for reporting purposes should be in accordance wth
DoD occupation groups (as listed in DMDC reports). These reports are available
fromDMDC on a quarterly basis. Services may further break their assessments
down by Mlitary Cccupational Specialty (MOS), Air Force Specialty Code (AFSC)
or Navy Enlisted Classification (NBC), if this is deened appropriate.

10. DI SC PLI NE

a. Assessments shall include two UCM] subjects -- nonjudicial and judicia
puni shments; each requires preparation of a separate DD Form 2509 (enclosure 3).
Al'l types of courts martial resulting in conviction nay be consolidated on one
form  Reserve conponents shall render assessments in this category as appro-
priate.

b. On DD Form 2509 (enclosure 3), colums 5A, 6A, and 7A shall be used to
|ist the actual nunbers of those who were awarded punishnent. Colums 5B, 6B,
and 7B shall list the total population figures for those in the tracked groups.
Entries in colums 5C, 6C, and 7C shall be obtained by dividing the A colum
figures by the respective B colum figures. Colum C entries shall be displayed
in decimal form rounded to the nearest hundredth. Blocks 5D, 6D, 7D, and 8
are reserved for OSD use.

c. Curremt-year data shall be reported and assessed on the face of DD Form
2509 (enclosure 3); continuation sheets may be used as needed. Data for the
previous 3 years shall be provided on the reverse side of the form (Note: the
MEQA due to the ASD(FM&P) in February 1989 shall include N 88 data plus the
data from N 87. The MEOA due in February 1990 shall add the data for FY 89, and
the MEOA due in February 1991 shall add FY 90 data.)
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SAMVPLE
MILITARY EQUAL OPPORTUNITY ASSESSMENT REPORT o eat
DD-FM&P{A)1760
’ PART| - DATA FROM CURRENT FISCAL YEAR
T. 2. DOD COMPONENT | SUBCOMPONENT 3. SOURCE AGENCY
FY 88  ASSESSMENT El ement rendering the report a. OFFICE b. TELEPHONE NUMBER

- (e.g.,Active Arny, ANG etc. ) Directorate of Human Resources (EO AV XXX-XXXX/XXXX

4a. SUBJECT . b. CATEGORY
Pronotions to Grade 0-6 Pronot i ons
TRACKED s. MALE 6. FENALE 7. TOTAL 8. FOR OSD USE
c D C D C D
GROUPS A B (A+ B (08D Use A B (A+) (05D Use A B (A+ 8) (05D Use
only) only} anly)

(1) Americanindian/

Alaskan Native
(2) Asian American/

Pacific Islander
(3) Black

(Non-Hispanic)
(4) Hispanic
(5) White

(t#on-Hispanic)
(6) Other/Unknown
(7) TOTAL
9.a THE NUMBERS IN COLUMN A ARE: . . ) b. THE NUMBERS IN COLUMN B ARE: ) ) _ .
Actual nunbers selected for promotion during rptg period | Nunbers from each group considered for pronotion in period

10. STATEMENT OF SERVICE/ COMPONENT AFFIRMATIVE ACTION(S)
The Service/ Conponent submitting this report has established its own affirmative action(s) and/or initiative(s) in

this category. These may be found in its Affirmative Action Plan (AAP) . This block is provided so that one nax r ead
in a concise formthe objective(s) or ainms of the Service/ Conponent in the category and subject shown in block 4 above,,
Remarks in block 10 should relate directly to the reporting element’s pre-stated intent or plan of action.

11. ASSESSMENT
A narrative assessnent of the Servicel/ Conponent’s acconplishnent of its AAP objective(s) in this subject is begun in
this block and continued on additional blank sheets as needed. |n those instances where established objectives were
not achieved, it may be valuable to exam ne why acconplishnent was not possible. \Wile this is principally a sub-
jective self-analysis, it is appropriate to link comments to the statistical data display above. This becones even
nmore val uable as the reverse side of this formis filled in and trends begin to becone available for analysis. myr-
ther, it often will be appropriate to cross-reference assessments to other categories and/or subjects, especially
category 2 (Conposition). e —e-- M e e emeee aaao

—_— - . —

TH S FORM MAY BE TYPEWRI TTEN, FILLED IN BY HAND, ,
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5 AVPLE

' PART II - DATA FROM PREVIOUS FISCAL YEARS

-, aIVUD oy v Wicauwun r

Fy 87 ASSESSMENT Pronotions to Grade 0-6 Pronot i ons

GROUPS a R C (a+8) | D (0sDuse) A B Cta+8) | D (0SDuse) A B Cta+s) | D(osDuse

TRACKED 5. MALE | 6. FEMALE 7. TOTAL Ts,

FOR OSD USE

(1} American Indian/
Alaskan Native

(2) Asian American/
Pacific Islander

(3} Black
(Non-Hispanic)

(4) Hispanic

(5) White
(Non-Hisparnic)

(6) Other/Unknown

(7) TOTAL

e 4a. SUBJECT b. CATEGORY
FY _ ‘b ASSESSMENT Pronotions to Grade 0-6 Pr onot i ons

GROUPS A B Ca+8 | D(0OSDuse A B Cwa-8 | D(0SO use) A B Cia+8) | DosSouse)

TRACKED 5, MALE 6. FEMALE 7. TOTAL 8.

FOR OSD USE

{1) American Indan/
Aids.kan Native

(2) Asian American/
Pacific Islander

(3) Black
(Non-Hispanic)

(4) Hispanic

(5) White _
(Non-Hispanic)

(6) Other / Unknown

(7) TOTAL

4a. SUBJECT_ b CATEGORY
Fry 85 ASSESSMENT | Pronmotions to Gade 0-6 Pronot i ons

GROUPS A B Ca+8) | Dwospuse A B Ca-8 | Dosouse A B Cia+8 | D(ospuse)

TRACKED 5. MALE 6. FEMALE 7. TOTAL 8.

FOR OSD USE

(1) American Indian/
Alaskan Native

(2) Asstan American/
Pacific Islander

(3) Black
(Non-Hispanic)

(4) Hispanic

(5) White
(Non-Hispanic)

(6) Other/Unknown

(7) TOTAL
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